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Job Description

FLSA Status:
Non-Exempt
Position #:
2786, 2937, 2114, 2115, 2755, 2905, 2945, 2286, 2287
Grade: 
UAW 15


Job Title: 
Behavior Specialist 
Reports to: 
Behavior Analyst Supervisor


The Behavior Specialist examines and provides remedial services for persons requiring behavioral interventions to improve a person’s ability to perform daily activities. Completes functional assessments, behavior plans, monitors behavior plans and provides training on behavior plans. Collaboration with clinical team and managing clinical consultation meetings to ensure positive outcomes. (H0031, H0032, H2000, S5111 and S5116 Medicaid billing codes) 
RESPONSIBILITIES: Include the following essential functions – other duties may be assigned. 
· Develop and deliver individualized behavior analytic services for adults with developmental or intellectual disabilities in accordance with the individual plan of service and as authorized by Network180, including:
· Complete Functional Behavior Analyses and Assessments 
· Develop Behavior Intervention Plans 
· Monitor and interpret behavioral data and outcomes 
· Documentation

· Train direct care staff 
· Develop behavioral intervention plans utilizing evidence-based practices for individuals experiencing behavioral challenges.

· Utilize standardized assessment tools 

· Coordinate with professionals to obtain information from all relevant sources in order to provide services.   

· Participate in the person-centered planning process as requested and as clinically appropriate. 

· Present restrictive and intrusive behavior interventions to the Behavior Treatment Plan Review Committee.
· Participate as a member of interdisciplinary planning teams convened by Network180 and/or its providers to formulate treatment goals and objectives relevant to the active treatment process and provide clinical consultation as needed.  
· Plan, develop, provide and document in-service trainings on individualized behavior interventions and plans as clinically appropriate, as well as services and needs of individuals with intellectual and developmental disabilities, mental illness and/or substance use disorders.
· Manage stressful situations calmly and rationally; communicate clearly and concisely.
· Manage multiple projects in an efficient and timely manner.
· Provide consultation and program development as assigned.

· Develop referral process and refine as needed.
· Participate in projects utilizing the project management framework as assigned.
· Compliance with organizational policies and procedures, including service provision, code of conduct and attendance policy; and policies resulting from the HIPAA privacy rules regarding individually identifiable health information concerning individuals served or employed by Network180.

· Work on special projects or committees as assigned.
MINIMUM QUALIFICATIONS: 
· Candidate must have one of the two following: 

· 1. Bachelor’s degree in human services related field (for example, Social Work, Education, Psychology, or Sociology) and meets qualification for a Qualified Intellectual Disability Professional and/or Qualified Mental Health Professional (requires one-year full time experience working with persons with developmental disabilities and/or mental illness and appropriate license/degree per State of Michigan).
· Two years full time experience working with persons with developmental disabilities and/or mental illness

· OR
· 2. Currently credentialed as a Board Certified Assistant Behavior Analyst (BCaBA) with at least one-year full time experience working with persons with developmental disabilities and/or mental illness
· Thorough working knowledge of professional ethics and standards of practice.
· Manage stressful situations calmly and rationally; 
· Communicate verbally and in writing clearly and concisely.
· Effectively relate and interact with individuals who are non-verbal or have limited verbal communication skills and understands how behaviors are sometimes used to communicate feelings and/or undiagnosed medical conditions or pain.
· Possession of a valid driver’s license and access to reliable transportation for job related use

· Computer skills including word processing, spreadsheets, email, database management, and data entry skills

· Excellent communication skills, both verbal and written 
· Demonstrated time management skills 
PREFERRED
· Willingness to work toward credentialing as a Board Certified Behavior Analyst (BCBA) through the Behavior Analyst Certification Board.
· Lived experiences with mental illness/developmental disabilities/substance use disorders valued.  

MINIMUM PHYSICAL REQUIREMENTS: 

· Ability to lift up to 25 pounds

· Occasional bending, stooping, kneeling, lifting

· Ability to sit for extended periods of time

· Ability to travel offsite for various meetings, activities, and events

· Ability to handle volatile situations, including physical intervention if required

· Willingness and ability to travel to all service locations as necessary, including individual’s residence

· Ability to travel independently to various provider facilities, programs and assigned work locations
WORK ENVIRONMENT:

· Normal office/clinic environment; fast-paced
· Frequent offsite areas such as provider programs, homes and other community locations
· Local travel by automobile

REQUIRED USAGE OF EQUIPMENT:

· Computer and/or tablet
· Various software programs and applications including Microsoft Office Professional and the Electronic Clinical Record.
· Office equipment including but not limited to fax machine, scanner, copy machine, calculator, printers, etc.

· Multi-line telephone
To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. The requirements listed are representative of the knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
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